
The Trump era is having a seismic impact not just on 
politics but also on Labor & Employment law. De-
regulation, immigration reform, the #MeToo 
movement, changes at the Supreme Court and in the 
leadership of government agencies – all of these trends 
are changing the L&E legal landscape.

Join us for a two-day seminar on the latest Labor and 
Employment law developments, presented by some of 
Florida’s top practitioners in the field.

Who Should Attend:

Attorneys
Human Resource 
Professionals
In-House Counsel

Seminar Overview



Tuesday, August 14, 2018

9:00 Introduction and Overview of Day One 
Hector A. Chichoni, PA, Program Co-Chair

Duane Morris LLP

Richard D. Tuschman, Program Co-Chair
Richard D. Tuschman PA

9:10 Wage and Hour Update 
Issues facing the Florida public sector 

Richard D. Tuschman
Richard D. Tuschman PA

10:00 Break 

10:15 Public Sector Update 
Federal shutdowns; federal reforms 

Michael L. Elkins
Bryant Miller Olive PA

11:15 ADA, FMLA and Workers Compensation 
Understanding the nuts and bolts of FMLA, ADA, and WC; ensuring 
appropriate notices and documentation are provided when handling 
FMLA and ADA matters; complying with technical aspects of FMLA 
and ADA regulations; curbing leave abuse 

Pedro P. Forment
Jackson Lewis PC

12:00 Midday Break 

1:15 Marijuana and Prescription Medications 
The recent legalization of medical marijuana in Florida and the 
growing opioid crisis present employers with unprecedented 
challenges in the workplace. Topics addressed will include: drug 
screening for applicants; establishing a drug free workplace; medical 
leave issues; employee privacy rights; termination for positive testing 

Christopher S. Duke
Akerman LLP

Michael S. Kantor
Weiss Serota Helfman Cole & Bierman PL

2:15 Immigration Law 
Hector A. Chichoni, PA

Duane Morris LLP

3:00 Break 

3:15 NLRB Developments: A Year of Change 
Significant decisions involving employee handbook policies and 
workplace conduct rules; joint employment and standard for 
determining appropriateness of a proposed bargaining unit; new 
initiatives announced by the NLRB’s General Counsel; the “quickie 
election” rules; the impact of proposed budgetary cuts; and other new 
developments as they arise in the coming months 

Robert S. Turk
Stearns Weaver Miller Weissler Alhadeff & Sitterson PA

4:00 Sexual Harassment and Investigations in the 
#MeToo Movement 
What is unlawful sexual harassment – the basics; what impact the 
#METOO and #TIMESUP movements have had on employee 
behavior and employee complaints; what cultural shifts businesses 
need to make in the workplace 

Kelly Charles-Collins
Smoak Chistolini & Barnett PLLC

Rodolfo "Rudy" Gomez
FordHarrison LLP

5:00 Adjourn 

Wednesday, August 15, 2018

9:00 Introduction and Overview of Day Two 
Hector A. Chichoni, PA, Program Co-Chair

Duane Morris LLP

Richard D. Tuschman, Program Co-Chair
Richard D. Tuschman PA

9:10 Employee Handbooks 
An employee handbook is an essential tool for managing a workforce. 
A poorly drafted handbook is worse than not having a handbook at all. 
It can cause confusion and can be used as a sword to support employee 
claims of unlawful discrimination. A properly drafted handbook will 
guide employees with clear policies and procedures. It may also shield 
employers from potential employee claims and possible litigation. 
Contrary to popular belief, one size does not fit all. In this session, we 
will discuss those provisions as “must haves” for every handbook, 
those that are worth considering and those that may cause more harm 
than good. 

Lisa K. Berg
Stearns Weaver Miller Weissler Alhadeff & Sitterson PA

April L. Boyer
K&L Gates LLP

10:00 Hiring and Firing 
Background checks; workplace investigations; documentation and 
termination 

Christopher P. Hammon
Ogletree Deakins Nash Smoak & Stewart PC

Susan Potter Norton
Allen Norton & Blue PA

10:45 Break 

11:00 EEOC Update 
LGBT considerations; case law covered by title 7; local laws 

Kimberly A. Cruz, Supervisory Trial Attorney
U.S. Equal Employment Opportunity Commission

11:45 Social Media and Discovery 
Benefits to employers of having a social media policy; employee right 
to privacy in emails and social media postings and limitations in the 
workplace; NLRB limitations on employer social media policies; 
discovery challenges with social media; making use of social media 
“evidence” in workplace investigations; social media postings as basis 
for employment claims; employer right to access private devices and 
accounts; turning emails/posts into admissible evidence 

Aaron W. Tandy
Pathman Lewis LLP

12:30 Midday Break 

1:45 Intellectual Property and Non-Competes 
Strategic use of restrictive covenants to: preserve your valuable 
customer and employee relationships, and protect company secrets and 
intangible assets against an increasing mobile workforce; tips for 
drafting effective and enforceable covenant agreements 

Kelly-Ann Cartwright
Holland & Knight LLP

Erika R. Royal
Holland & Knight LLP

2:30 Ethical Considerations 
Ethics duty of technology competence; social media and preservation 
obligations; YouTube: educational programming or infomercial 
advertising? Who can represent that they are an expert; confidentiality 
breaches in blogging; ABA model rule 8.4(g) – discrimination is an 
ethics violation; inadvertent attorney-client privilege waivers; joint 
representation conflicts for employment attorneys 

David E. Block
Jackson Lewis PC

Valerie L. Hooker
Jackson Lewis PC

3:30 Adjourn 



Hector A. Chichoni, PA, Program Co-Chair, is a partner 
with Duane Morris LLP. He practices in the area of U.S. 
and global immigration law and is co-chair of the firm’s 
Immigration Practice in Florida. He handles international 
matters and business transactions.

Richard D. Tuschman, Program Co-Chair, is the 
managing partner of Richard D. Tuschman PA. He 
concentrates his practice in labor and employment law. He 
represents employers and employees in Fair Labor 
Standards Act and Family and Medical Leave Act cases.

Lisa K. Berg is a shareholder in the Labor & Employment 
Law Department of Stearns Weaver Miller Weissler 
Alhadeff & Sitterson PA, and exclusively represents 
management in a diverse group of industries. She focuses 
on litigation avoidance.

David E. Block is a principal at Jackson Lewis PC. He 
practices exclusively in labor & employment law and 
regularly litigates matters on behalf of the firm’s clients. He 
has litigated numerous state and federal matters, including 
class and collective actions.

April L. Boyer is a partner at K&L Gates LLP. She 
focuses on employment law and complex commercial 
litigation where she serves as lead trial counsel for 
companies involved in disputes in state and federal courts, 
in arbitrations, and before administrative agencies.

Kelly-Ann Cartwright is a partner at Holland & Knight 
LLP. Her practice has an emphasis on employment 
discrimination, civil rights, business torts and labor law. 
She has experience in cases involving trade secrets, breach 
of contract, and unfair competition.

Kelly Charles-Collins is a partner with Smoak Chistolini 
& Barnett PLLC and is also a Certified Arbitrator. As a 
skilled employment trial lawyer, she understands the 
impacts of deficient, non-existent or inconsistent 
application of processes and policies. 

Kimberly A. Cruz is the Supervisory Trial Attorney for 
the U.S. EEOC’s Miami District Office. She manages the 
employment discrimination litigation teams and has 
lectured in the area of equal employment opportunity and 
worker rights.

Christopher S. Duke is a partner at Akerman LLP. His 
practice focuses on employment law and complex 
commercial litigation. He has extensive experience 
representing clients in federal and state courts, as well as in 
various arbitration forums.

Michael L. Elkins is a partner with Bryant Miller Olive 
PA. He has handled employment disputes in claims arising 
from Title VII, the Florida Civil Rights Act, the Fair Labor 
Standards Act, the Americans with Disability Act, and the 
Family and Medical Leave Act.

Faculty



Pedro P. Forment is a partner at Jackson Lewis PC and 
formerly was an attorney for the U.S. Department of 
Labor’s Office of the Solicitor. He represents employers 
throughout the U.S. in employment and labor law matters 
as well as workplace safety and health issues.

Rodolfo “Rudy” Gomez is a partner at FordHarrison LLP. 
He is experienced in all aspects of employment law 
including jury trials and appeals, conducting internal 
investigations & management training in sexual and other 
harassment and discrimination issues.

Christopher P. Hammon is a shareholder at Ogletree 
Deakins Nash Smoak & Stewart PC. He represents 
management in all variety of employment disputes before 
federal and state courts and administrative agencies and 
before various arbitral tribunals.

Valerie L. Hooker is an attorney at Jackson Lewis PC. Her 
practice focuses on representing employers in workplace 
law matters, including preventive advice and counseling. 
She advises on discrimination and harassment, wage/hour, 
and wrongful termination claims.

Michael S. Kantor is an attorney at Weiss Serota Helfman 
Cole & Bierman PL. His practice includes employment 
litigation, labor law, and commercial litigation. He handles 
discrimination charges and lawsuits brought against public 
and private entities.

Susan Potter Norton is a shareholder at Allen Norton & 
Blue PA. She has over 40 years of practice in labor and 
employment law and is Florida Bar Board Certified. She 
has co-chaired and presented at seminars and meetings on 
issues relating to labor and employment law.

Erika R. Royal is a partner at Holland & Knight LLP. She 
has extensive experience defending management and 
corporate clients against individual, collective and class 
action employment-related claims. She counsels on 
noncompetition covenants.

Aaron W. Tandy is a partner at Pathman Lewis LLP and 
is head of the firm’s Employment Law Section. He places a 
special focus on ecommerce and intellectual property 
disputes, including the gathering and proper use of 
electronic and social media evidence.

Robert S. Turk is a shareholder with Stearns Weaver 
Miller Weissler Alhadeff & Sitterson PA and Chair of the 
Labor & Employment Department. He practices in 
supervisory training, employment audits, employment 
policies and drug-free workplace policies.



Credits

FL CLER
This course has been approved by The Florida Bar for 13.0 CLER credits including 1.0 ethics. 13.0 
credits apply to Labor & Employment Law Certification.

HRCI
This program has been approved for 11.25 general recertification credit hours toward aPHR™, PHR®, 
PHRca®, SPHR®, GPHR®, PHRi™ and SPHRi™ recertification through HR Certification Institute® 
(HRCI®). Self-study credits can be applied for upon request.

SHRM-CPSM / SHRM-SCPSM
The Seminar Group is recognized by SHRM to offer SHRM-CP or SHRMSCP professional development 
credits (PDCs). This program is valid for 10.75 PDCs (Live Credits for In Person Attendance & Webcast). 
For more information about certification or recertification, please visit shrmcertification.org.

Location

Hampton Inn & Suites - Brickell Downtown
50 SW 12th Street
Miami, FL 33130

Phone: (305) 377-9400

The seminar is located in the Ibis I room. Please call the venue for directions/questions.

SLEEPING ROOMS
To reserve a room please call (305) 377–9400 and mention The Seminar Group. You can also make a reservation 
online by going to the following page: https://secure3.hilton.com/en_US/hp/reservation/book.htm?
ctyhocn=MIABVHX&corporateCode=0002846135&from=lnrlink

Fees

Live Seminar: 
Attorney $729.00

Government / Tribal / Non-Profit $629.00

Other Professionals $629.00

Student / Professor $429.00

Day One $517.76

Day Two $393.49

Pre Order On Demand: 
All Sessions $729.00

Pre Order MP3 Download: 
All Sessions $729.00

Pre Order DVD Homestudy: 
All Sessions $779.00

Pre Order CD Homestudy: 
All Sessions $779.00

Pre Order Materials Download: 
All Sessions $229.00

Pre Order Printed Materials: 
All Sessions $259.00

Go to our website to register:
www.TheSeminarGroup.net or call our office at 
800-574-4852 or 206-463-4400. You can also 
contact us at info@theseminargroup.net or by 
mail to The Seminar Group, P.O. Box 523, 
Vashon, WA 90870.

CANCELLATION POLICY: We will refund your 
tuition, less a $50 cancellation charge, if we 
receive your cancellation by 8/8/18. No refunds 
will be given after this date. Please note that if 
you do not cancel by the deadline and/or do not 
attend, you are still responsible for payment.

Register at

TSGregistration.net/5849
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