
With the gig economy picking up momentum, the #MeToo 
movement’s continued presence, unemployment getting 
even lower, and legislative bodies becoming more active, 
the timing couldn’t be better to brush up on Labor and 
Employment laws and recent judicial pronouncements.

This seminar will examine developments in labor law, 
leave laws, wage & hour, and immigration.  We will delve 
into issues surrounding confidentiality, sexual harassment, 
LGBT considerations, social media, hiring practices, 
discipline & termination.  This year’s program will also 
offer a discussion on how to prepare for an economic 
downturn.

Join us for a two-day conference on the latest Labor and 
Employment law trends and updates, presented by some of 
Florida’s top practitioners in the field.gg

 

Who Should Attend:

Attorneys
Human Resource 
Professionals
In-House Counsel

Seminar Overview



Labor & Employment Law
Thursday, August 15, 2019

9:00
EDT

Introduction and Overview of Day One 
Hector A. Chichoni, PA, Program Co-Chair

Duane Morris LLP

Richard D. Tuschman, Program Co-Chair
Richard D. Tuschman PA

9:05 Labor Law Update 
NLRA; review of Board’s decisions on: joint employer, 
workplace policies, implementing changes consistent with past 
practice, and micro-units; PERA; proposed legislation, etc. 

Susan Potter Norton
Allen Norton & Blue PA

10:00 EEOC Update 
LGBT considerations; case law covered by title 7; local laws 

Robert E. Weisberg, Regional Attorney
U.S. Equal Employment Opportunity Commission

10:55 Break 

11:10 Wage and Hour Update 
Status of new Fair Labor Standards Act (FLSA) regulations; 
Department of Labor enforcement issues; litigation trends; case 
law update 

Richard D. Tuschman
Richard D. Tuschman PA

12:00 Midday Break 

1:15 ADA, FMLA and Workers Compensation 
Understanding the nuts and bolts of FMLA, ADA, and WC; 
ensuring appropriate notices and documentation are provided 
when handling FMLA and ADA matters; complying with 
technical aspects of FMLA and ADA regulations; curbing 
leave abuse 

Pedro P. Forment
Jackson Lewis PC

2:05 Social Media in Discovery 
Benefits to employers of having a social media policy; 
employee right to privacy in emails and social media postings 
and limitations in the workplace; NLRB limitations on 
employer social media policies; making use of social media 
“evidence” in workplace investigations and employment 
decisions 

Aaron W. Tandy
Pathman Lewis LLP

3:00 Break 

3:15 Qui Tam/Whistleblower Issues 
False Claims Act; preventing retaliation claims; whistleblower 
and wrongful termination 

April Boyer
K&L Gates LLP

4:10 Preparing for an Economic Downturn 
Downsizing staff; Warn Act; 80/20 rule 

Samantha W. Soto
Weiss Serota Helfman Cole & Bierman PL

5:00 Adjourn 

Labor & Employment Law
Friday, August 16, 2019

9:00
EDT

Introduction and Overview of Day Two 
Hector A. Chichoni, PA, Program Co-Chair

Duane Morris LLP

Richard D. Tuschman, Program Co-Chair
Richard D. Tuschman PA

9:05 Interviewing, Hiring and Firing 
Background checks; workplace investigations; documentation 
and termination 

Diane P. Perez
Diane Perez PA

9:55 Medical Marijuana, Alcohol and 
Prescription Drugs in the Workplace 

Michael S. Kantor
Weiss Serota Helfman Cole & Bierman PL

10:45 Break 

11:00 Immigration Law 
Review of employment visas: L-1, H-1B, TN, and I-9; recent 
legislation & predictions 

Hector A. Chichoni, PA
Duane Morris LLP

11:50 Sexual Harassment and Investigations in the 
#MeToo Era 
The evolution of a movement and the impact on the workplace; 
best practices for attorney and HR trainings 

Kelly-Ann Cartwright
Holland & Knight LLP

Vanessa Lopez
Holland & Knight LLP

12:40 Midday Break 

1:55 Non-Compete, Non-Solicitation and 
Confidentiality Agreements 
Drafting and enforcing agreements to protect confidential 
business information and trade secrets; case law update and 
best practices to ensure compliance 

Christopher S. Duke
Akerman LLP

2:45 Ethical Considerations 
Legal ethics of using AI technology; data breach obligations; 
duty of reasonable care regarding technology; lawyer 
advertising and referral – ABA updates 

Valerie L. Hooker
Jackson Lewis PC

3:45 Adjourn 



Hector A. Chichoni, PA, Program Co-Chair, is a partner 
with Duane Morris LLP. He practices in the area of U.S. 
and global immigration law and is chair of the firm’s 
Immigration Practice in Florida. He handles international 
matters and business transactions and has represented 
clients in a wide variety of cases before the U.S. 
Immigration Court.

Richard D. Tuschman, Program Co-Chair, is the 
managing partner of Richard D. Tuschman PA in 
Plantation, Florida. He concentrates his practice in labor 
and employment law. He represents employers and 
employees in Fair Labor Standards Act and Family and 
Medical Leave Act cases, as well as cases alleging 
employment discrimination.

April Boyer, a partner at K&L Gates LLP, focuses her 
practice on employment law. She defends employers faced 
with disputes such as wage and hour claims, 
discrimination, harassment and/or retaliation lawsuits, 
whistleblower actions, and ERISA fiduciary duty claims. 
She also litigates misappropriation of trade secrets claims.

Kelly-Ann Cartwright is a partner at Holland & Knight 
LLP. Her practice has an emphasis on employment 
discrimination, civil rights, business torts and labor law. 
She has experience in cases involving trade secrets, breach 
of contract, and unfair competition.

Christopher S. Duke is a partner at Akerman LLP. His 
practice focuses on employment law and complex 
commercial litigation. He has experience representing 
clients in federal and state courts, arbitration forums, and 
before administrative bodies. He is a frequent lecturer to 
employer and trade groups on aspects of employment law 
and compliance.

Pedro P. Forment is a partner at Jackson Lewis PC and 
formerly was an attorney for the U.S. Department of 
Labor’s Office of the Solicitor. He represents employers 
throughout the United States in employment and labor law 
matters as well as workplace safety and health issues. He 
has significant class action experience in multiple 
jurisdictions.

Valerie L. Hooker is an attorney at Jackson Lewis PC. Her 
practice focuses on representing employers in workplace 
law matters. She advises and represents employers in a 
broad range of employment law matters, including those 
involving discrimination and harassment, wage and hour, 
wrongful termination, whistleblower and retaliation claims.

Michael Kantor is an attorney at Weiss Serota Helfman 
Cole & Bierman PL. His practice focuses primarily in 
employment litigation, labor law, and commercial 
litigation. He handles discrimination charges and lawsuits 
brought against public and private entities pursuant to state 
and federal anti-discrimination and wage and hour laws.

Vanessa Lopez is a litigation attorney with Holland & 
Knight LLP. She has a significant background in complex 
litigation and federal practice.

Susan Potter Norton is a shareholder at Allen Norton & 
Blue PA. She is Florida Bar Board Certified in Labor and 
Employment with over 40 years of experience, representing 
private and public employers in all areas of employment 
and labor including discrimination, harassment, retaliation, 
and whistleblower claims in both federal and state court.

Diane P. Perez is the owner of Diane Perez PA. She 
practices exclusively in the area of labor and employment 
law, representing both employers and employees in federal 
and state courts and before federal, state and local agencies. 
She focuses her practice on matters arising under Title VII, 
the ADA, the ADEA, and the FLSA, among others.

Samantha W. Soto is an attorney at Weiss Serota Helfman 
Cole & Bierman PL and is part of the Labor and 
Employment Practice Group. She regularly handles 
discrimination charges and lawsuits brought against public 
and private employers pursuant to state and federal anti-
discrimination and wage and hour laws.

Aaron W. Tandy is a partner with Pathman Lewis LLP 
and heads the Employment Law Section. He places a 
special focus on resolution of business torts, regulatory and 
administrative hearings, employment and HR litigation, 
and ecommerce and intellectual property disputes, 
including the gathering and proper use of electronic and 
social media evidence.

Robert E. Weisberg has served as the Regional Attorney 
for the Miami District Office of the U.S. Equal 
Employment Opportunity Commission since 2010. He 
oversees the Miami District legal unit staff and the 
enforcement of federal laws prohibiting employment 
discrimination throughout the State of Florida, Puerto Rico 
and the U.S. Virgin Islands.

Faculty - Labor & Employment Law



Credits

FL CLER
This course has been approved by The Florida Bar for 13.5 general CLER credits including 1.0 ethics 
(Live Credits for In Person Attendance & Webcast). 13.5 credits apply to Labor and Employment Law 
Certification.

SHRM-CPSM / SHRM-SCPSM
The Seminar Group is recognized by SHRM to offer SHRM-CP or SHRMSCP professional development 
credits (PDCs). This program is valid for 11.5 PDCs (Live Credits for In Person Attendance & Webcast). 
For more information about certification or recertification, please visit shrmcertification.org.

HRCI
This program has been approved for 11.5 general recertification credit hours toward PHR, SPHR and 
GPHR recertification through the HR Certification Institute (Live Credits for In Person Attendance & 
Webcast). Self-study credits can be applied for upon request.

Location

Hampton Inn & Suites - Brickell Downtown
50 SW 12th Street
Miami, FL 33130

Phone: (305) 377-9400

The seminar is located in the Ibis I room. Please call the venue for directions/questions.

SLEEPING ROOMS
To reserve a room please call (305) 377–9400 and mention The Seminar Group. You can also make a reservation 
online by going to the following page: https://secure3.hilton.com/en_US/hp/reservation/book.htm?
ctyhocn=MIABVHX&corporateCode=0002846135&from=lnrlink

Fees

Live Seminar: 
Attorney $729.00

Government / Tribal / Non-Profit $579.00

Other Professionals $579.00

Student / Professor $429.00

Day One $485.00

Day Two $485.00

Live Webcast: 
Attorney $729.00

Government / Tribal / Non-Profit $579.00

Other Professionals $579.00

Student / Professor $429.00

Day One $485.00

Day Two $485.00

Pre Order On Demand: 
All Sessions $729.00

Pre Order MP3 Download: 
All Sessions $729.00

Pre Order DVD Homestudy: 
All Sessions $779.00

Pre Order CD Homestudy: 
All Sessions $779.00

Pre Order Materials Download: 
All Sessions $229.00

Pre Order Printed Materials: 
All Sessions $259.00

Go to our website to register:
www.TheSeminarGroup.net or call our office at 
800-574-4852 or 206-463-4400. You can also 
contact us at info@theseminargroup.net or by 
mail to The Seminar Group, P.O. Box 523, 
Vashon, WA 90870.

CANCELLATION POLICY: We will refund your 
tuition, less a $50 cancellation charge, if we 
receive your cancellation by 8/9/19. No refunds 
will be given after this date. Please note that if 
you do not cancel by the deadline and/or do not 
attend, you are still responsible for payment.

Register at

TSGregistration.net/5955

Labor & Employment Law
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